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Message from the Board Chair
The Renert School community is founded on educational innovation, love of children, kindness
and appreciation. As a team of creative educators who are developing a new model of
education to suit our changing times, we are striving to provide an academically rigorous,
challenging and transformative learning environment that raises the bar and encourages
students and staff to stretch themselves, grow constantly and achieve their best.
Our focus is to cultivate a deep love of learning in children, nurturing students in their areas of
interest and passion, and promoting balanced living through holistic education. We are
dedicated to the teaching and learning of children, and our decisions are always guided by the
best interest of children.
The outcomes, strategies and measures included in this Education Plan have been determined
through collaboration and careful review of past AERRs and aligned with Renert School’s 5
Pillars. We will continue to work collaboratively with our stakeholders and to frequently engage
our entire School Community as we implement our Education Plan.

Dr. Moshe Renert
Board Chair
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Local Context and Demographics
The Renert School was created after 22 years of educating students in diverse areas of learning including
preparation for university admission tests such as Law School Admission Test, and Medical College
Admission Test, preparation for high school diploma exams and school-based final exams, tutoring in
university and high school-level math and science courses as well as creating and delivering Bright
Minds mathematics and literacy enrichment programs for grade 1-6 students.
Our passion for educating and our
experience in working with students
of all ages led to the opening of
Renert School. Within 3 years Renert
School was recognized academically
as a top school in Alberta, and we
continue to develop transformative
experiences for all members of the
Renert School Community. Student
choice is a foundational value of the
school, allowing students to pursue
areas of passion. We engage
students, staff and parents in our
holistic approach to transformative
education as we believe all members
of the Renert School Community are instrumental in the success and happiness of our students.
RENERT SCHOOL: THE NUMBERS
·
·
·
·
·

·
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Renert School opened in 2013 with 103 students in Kindergarten to Grade 12.
In September 2021, 535 students were enrolled from Kindergarten to Grade 12.
In September 2022 enrollment projection is 556 students.
Due to rapid growth, a 5-story building was built adjacent to the School and opened in 2018.
Students are primarily from North West Calgary.
Currently there are 105 full time and part time employees including teachers and support
staff.
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Mission and Vision: Unlimiting Education and “Serious Fun”
We practice an integral philosophy of education.
Our practices challenge traditional orthodoxies in
education. Our motto of “Serious Fun” refers to our
strong conviction that the most fun to be had in life
is found when people identify areas of deep
meaning for themselves and then pursue them
without bound. We strive to provide an
academically
rigorous,
challenging
and
transformative learning environment that raises the
bar and encourages students and staff to stretch
themselves, grow constantly and achieve their best.

VISION: RENERT SCHOOL’S 5 PILLARS
Pillar 1. Nurturing students’ interests and passions – We consider children’s interests and passions
to be the most powerful motivators for learning. In the Internet age, when children have ready access to
information about virtually every area of human study, their own choices and interests must guide the
learning. Renert School is dedicated to helping students identify areas of deep interest and then
supporting them in these areas.
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Pillar 2. Excellence in teaching – We believe in the power that excellent teachers have to affect
meaningful transformative changes in the lives of their students. To this end, Renert School employs
passionate subject-matter specialists and practitioners who inspire love of learning through their
enthusiasm for their chosen fields. These adults, in their dedication to knowledge and children, act as
role models for lifelong learning.

Pillar 3. Holistic learning – Education extends far beyond the academic. Renert School seeks to instill
a productive balance in students’ lives between academic, physical, and artistic pursuits. Our programs
blur the distinction between the curricular and extra-curricular, and include martial arts, yoga, dance,
art, and music.
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Pillar 4. Educating children for a changing future – In an ever accelerating world of change, there is
no telling what careers will be open to our children 20 years hence. What we know for sure is that, as
young adults, they will need to keep adapting to constantly changing conditions. Renert School seeks to
prepare students with the skills needed for an environment of constant change: confidence and ability to
self-learn, excellent facility in problem solving, good communication, creativity, and leadership.

Pillar 5. A culture of appreciation – Our school community is founded on appreciation, and we
consider it to be a core value and activity of the school. Our culture of appreciation is an educative
response to a prevailing culture of teenage cynicism and dysfunctional relationships, propagated in no
small measure by popular media. Renert School promotes activities in which students explicitly
appreciate their peers, their mentors, their families, knowledge, the opportunities they are given, and
the environment.
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ENGAGING OUR STAKEHOLDERS
This year, in addition to Zoom Town Hall meetings, information sessions, and data gathered regularly
from students and staff, Renert School developed a survey for our stakeholders to specifically address
our 3 Year Plan and to inform decisions as we consider revisions to our current plan. The survey was
distributed to our staff, parent community, and grade 12 students. Executive summaries were created to
synthesize the quantitative and qualitative results of the 3 Year Plan Surveys which will provide strengths
and points of interest for evaluation and continuous improvement. The ratings were informative and the
comments provided detailed feedback that will inform not only the 3 Year Plan and determine areas for
growth, but also provide direction for professional development, and sessions at staff organizational
days. Based on the feedback,
we are confident that the
outcomes, measures, and
strategies noted below are
essential objectives for the
coming school years and
clearly articulate the areas for
continued evaluation.

IMPLEMENTATION
The key strategies in the
Renert School Education Plan
are implemented using a
collaborative
approach
among Administration, Division and Department Leads as well as Team Leads who in turn will facilitate
collaboration with their colleagues. The program adjustments will be monitored through five
collaborative meetings (one per outcome) throughout the 2022-2023 academic year. The meetings will
be outlined as follows in order to support discussion around outcomes: Outcome 1 (Success) will be
discussed in curricular groups; Outcome 2 (FNMI) will be discussed in division groups, Outcome 3
(Teaching and Leading) will be discussed in PD working groups, TPGP working groups, and/or graduate
studies groups; Outcome 4 (Governance) will be discussed in whole team breakout rooms; and Outcome
5 (Student and Staff Wellness) will be discussed in division and independant working groups. The Renert
School 5 Pillars, collected data and the students’ best interests will also inform decisions.
Additional attention will be allocated to ensuring a sense of community and connection is fostered
following the past two years of uncertainty due to the pandemic. Continued engagement with our
students, staff and parents through surveys, meetings, Town Halls, information sessions and Schoology
communications will be provided throughout the year, and remain key components of the three year
plan.
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RENERT SCHOOL AUTHORITY: KEY OUTCOMES, MEASURES AND STRATEGIES
RENERT SCHOOL SUPPORTS STUDENT SUCCESS
Renert Pillars Alignment: RP1, RP2, RP3, RP4, RP5
●

Outcomes:
○ Support student growth and realization of potential (RP1, RP2, RP4)
○ Foster a holistic education (RP1, RP2, RP3, RP4)
○ Advance student capacity to develop aptitudes and skills which enhance the school and
greater community (RP2, RP4, RP5)
○ Prepare students for post-secondary studies (RP1, RP2, RP3, RP4)

●

Performance Measures:
○ Calibration with provincial standards (PATs, Diplomas) and school-measured excellence
through assessments, benchmarking, and academic competitions. (RP1, RP2, RP4)
○ Implementation of programming (locally developed and adopted) and extracurricular
activities which offer student choice, personalization, flexibility, and enrichment. (RP1,
RP2, RP3)
○ Conduct data collection from students through Google forms, as well as collect
anecdotal feedback from Homeroom discussion groups. Use the data to inform future
programming, outreach opportunities, focus, and to mark progress and development in
the area of appreciation and community engagement. (RP1, RP2, RP3, RP4, RP5)
○ Personalization of course programming and career planning through assessments
(Myers-Briggs, CVS, Strong), interviews, and one-to-one meetings in order to empower
student decision-making. (RP1, RP4)
○ Examine trends in post-secondary studies through alumni surveys and community
partners engagement to gain a stronger understanding of changing needs. Use the data
to determine possible areas for school growth. (RP1, RP2, RP4)
3. Strategies:
● Academics
○ Cross-divisional ability groupings and the use of content strands in order to meet the
specific needs of each learner.
○ Students (K-12) will continue to participate in local/provincial/national/international
math competitions (ie. COMC, AHSMC, CJHMC, CEMSMC, Pascal) and receive individual
scores in order to mark progress
○ Writing programs and templates (locally developed and adopted) will continue to be
utilized and refined to support academic excellence writing and literacy
○ Standard benchmark assessments in reading comprehension and writing three times a
year (PAT prep. Standards, Diploma prep standards, etc.)
○ Teachers will collaboratively assess benchmarks to align with provincial and
school-measured excellence guidelines.
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●
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Skills and Community
○ Provide student-led homework clubs in mathematics and humanities in order to build
mentorship opportunities and community engagement.
○ Lead Appreciation Circles/Homeroom activities daily in K-12 in order to support a culture
of appreciation.
○ Encourage cross-divisional events, programming, and activities in order to maintain a
collaborative environment and a sense of community.
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●

Post-secondary
○ Provide one-to-one student support from teachers through appointments and pull-out
programs.
○ Maintain low student to teacher ratios (Div 1/2) and intentional student ratios (Div 3/4)
○ Ensure that the Alberta Program of Study is taught in all subjects and grades through
scope and sequencing.
○ After consultation with our students, ensure the high school timetable reflects the
students’ university and career aspirations.
○ Provide in-depth career counseling with a specialized staff member.

●

Holistic Learning
○ Host Celebration of Learning annually in order to provide students with the opportunity
to develop research, writing, and presentation skills in their area of passion with the 1-1
guidance of a mentor.
○ Offer student choice through electives, Choice Friday, and Humanities programming in
order to build student autonomy.
○ Exposure to a variety of extracurricular activities through before and after school
programming in addition to Choice Friday and electives (Mathematics,
Speech/Debate,Reach for the Top, Sports, Chess, Drama/Performance, etc.)
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RENERT SCHOOL SUPPORTS THE INFUSION OF FIRST NATIONS, METIS AND INUIT
FOUNDATIONAL KNOWLEDGE INTO CLASSROOM INSTRUCTION AND SCHOOL CULTURE
1. Outcomes:
○ Students and staff have a deep understanding and appreciation of First Nations, Metis
and Inuit cultures and the ability to share Indigenous culture in meaningful and
appropriate ways. (RP2, RP4, RP5)
2. Performance Measures:
○ Increased implementation of programming (locally developed and adopted) and
activities which offer student choice, personalization, flexibility, and enrichment in the
area of Indigenous Studies. (RP1, RP2, RP3, RP4, RP5)
○ Conduct data collection from students and staff through Google forms, as well as collect
anecdotal feedback regarding programming. Use the data to inform future
programming, outreach opportunities, focus, and to mark progress and development in
the area of appreciation and acknowledgement of Indigenous culture. (RP1, RP2, RP3,
RP4, RP5)
3. Strategies:
○ Develop and apply foundational knowledge about First Nations, Métis and Inuit people
in all grades and across the curriculum.
○ Continue to provide professional development opportunities for Staff Leads to increase
awareness in this area for the entire staff.
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RENERT SCHOOL SUPPORTS EXCELLENCE IN TEACHING AND LEADING
1. Outcomes:
○ Continue to provide professional learning and growth opportunities to staff to foster
growth in areas of passion and expertise (RP2)
○ Advance leadership capacity in order to increase positive outcomes for student and staff
(RP2)
○ Continue to provide opportunities for cross-curricular and cross-divisional collaboration
in order to increase professional capacity (RP2)
2. Performance Measures:
○
○
○

○
○
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Continue to document use of PD funds per-staff and impact on overall development of
student and staff learning (RP2)
Review of the Alberta Education Accountability Pillars Survey (RP2)
Conduct data collection from teachers through Google forms, as well as collect
anecdotal feedback from discussion groups. Use the data to inform future decision
making and to mark progress and development. (RP2)
Completion of graduate programs and advanced professional development
opportunities by staff (ie. MEd Program)
Participation in the Transformative Learning reading group initiated by School Authority
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3. Strategies:
○ Continue to provide opportunities to develop each staff member’s professional interests
and ability to fulfill Teacher Professional Growth Plan (TPGP) goals.
○ Provide financial support through Professional Development funding
○ Provide a minimum of 10 staff organization/professional development days per
academic year in order to discuss and enhance school development.
○ Provide scheduled collaboration time for various disciplines to meet and plan teaching
and learning experiences for students.
○ Ensure that all teachers who are being evaluated for Permanent Teaching Certification
meet or exceed expectations specified in Alberta Education Teaching Quality Standard.
○ Support school leaders by providing weekly collaboration and professional development
opportunities.
○ Provide on-going formative evaluation and assistance to teachers through a
comprehensive and regular Teacher Growth and Supervision program.
○ Commit to building leadership capacity through various staff led initiatives and teams.
○ Professional Development and use of In-house Expertise: Entire departments provided
professional development time for collaboration, sharing of knowledge and expertise in
areas such as benchmarking, standard setting and scope development.
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RENERT SCHOOL IS WELL GOVERNED AND MANAGED
1. Outcomes:
○ Continue to inform and engage stakeholders (students, staff, parents, board, alumni)
with respect to progress and development in the area of overall student success.
○ Increase methods and frequency of communication to stakeholders.
○ Policy review and renewal through external audit.
2. Performance Measures:
○ Collect data regarding stakeholder feedback through Google forms, Town Halls, Ask the
Founders, Schoology posts, and meetings.
○ Review of the Alberta Education Accountability Pillars Survey
○ Review and approve the Education Plan prior to submission to Alberta Education by the
Board
3. Strategies:
○

○

○
○
○
○
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Use various methods of communication including Renert School Communications
(Schoology), Renert TV, Renert Radio, This Week at Renert Slide Show, Town Hall
Meetings, weekly office hours.
Develop more opportunities for parents to participate in school programs such as: Field
Trips, Parent Choice Night, Celebration of Learning, Science Fair, Martial Arts Belt
Awards, Arts Showcases and Concerts, Athletic Events.
Continue to provide parents the opportunity to book Parent Teacher Conferences via
zoom to increase convenience and confidentiality.
Provide regular updates to parents and students through Curriculum Nights, Information
Sessions and Town Halls.
Refine leadership roles to centralize student academic progress communication as
needed, creating more efficient student updates for parents.
Ensure staff are updated regularly with regards to staff handbook and policies.
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RENERT SCHOOL SUPPORTS STUDENT AND STAFF WELLNESS
1. Outcomes:
○ Foster a welcoming, caring, respectful School Community for all stakeholders
○ Advance ability of stakeholders to access community partners and resources which cater
to health and well-being
○ Encourage healthy minds and bodies
○ Create a sense of community
2.

Performance Measures:
○ Collect data through Google forms for student and staff
○ Review of the Alberta Education Accountability Pillars Survey
○ Review enrollment and interest for various wellness sessions and programs

3.

Strategies:

○ Continue to offer programs addressing social emotional well-being through homeroom
activities and scheduled courses (eg. Friendology, Health, CALM)
○ Continue to build staff awareness of mental health and well-being supports
○ Provide opportunities for students and staff to initiate and lead projects of interest
○ Continue to intentionally foster a culture of appreciation every day
○ Provide opportunities for cross -divisional activities
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2021-22 - Moving from Pandemic to Endemic
This year we were able to maintain in-person learning throughout the year with only provincially
mandated closure after Winter Break while continuing to commit to the health and safety of our school
community. As the restrictions were lifted and our
school community was able to engage in more
activities, we were able to reconnect with various
members of our community, and participate in
enriched experiences such as field trips, showcases,
marketplaces, academic conferences, tournaments,
and athletics. We will continue to engage in these
extra-curricular activities in order to provide a rich
and holistic experience for our students.

The results from the 2020-2021 - A Year
Like No Other section of the 3 Year Plan
Surveys and our own lessons learned will
inform Renert School’s best practices in
relation to evaluating future points of
action.
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2020-21 - A YEAR LIKE NO OTHER Survey Results:
In response to the unique year that started with the move to on-line learning in March 2019, Renert
School made a commitment to the stakeholders with 4 additional Pillars.
Renert School’s commitment to learning during a time of pandemic:
1. Education – We are committed to continue providing excellent Renert Education to all of our students,
whether online or in person.

2. Community – We will do our best to maintain a healthy and vibrant community.
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3. Flexibility – We will remain flexible and adjust quickly to changing conditions.

4. Accessibility – We will strive not to lose students due to financial distress.
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Lessons learned during the pandemic that will continue to inform our delivery of Renert
Education:
●
●
●
●
●
●
●
●
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Parent- Teacher conferences on Zoom were positively received by staff and parents.
Town Halls and information sessions provided via Zoom were an efficient and effective
method of providing updates.
More instruction conducted outdoors was a positive experience.
Special events shared on zoom for greater engagement with family members. (Wax
Museum, Festival of the Arts, Celebration of Learning etc)
Regular sharing of “This week at Renert” slide shows, Renert TV and Renert Radio, kept
the School Community engaged and updated.
Parent participation in person or via zoom for special events such as Celebration of
Learning.
“Ask the Founders” Schoology Group facilitated a direct line of communication between
parents and the founders.
Family outdoor challenges provided by the
Physical Education team encouraged healthy
lifestyles and well-being.
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ASSURANCE AND ACCOUNTABILITY
The Three Year Education Plan commencing September 1, 2022 for Renert School Foundation
was prepared under the direction of the Board in accordance with its responsibilities under the
Private Schools Regulation and the Education Grants Regulation. This document was developed
in the context of the provincial government’s business and fiscal plans. The results reported in
previous years’ AERR as well as local measures, have been used to develop the education plan
and we are committed to implementing the strategies contained within the plan to improve
student learning and wellness for students and staff.
The Board reviewed and ratified this Three Year Education Plan for 2022 - 2025 on May 24,
2022.

Signed: ______________________________

Date: ________________________

Dr. Moshe Renert - Board Chair
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